Crescent City Police Department
[T ——— ]

Authorization to Conduct Review

Date: December 17, 2020

To: Glen W. Hopkins, Bureau Chief
Bureau of Standards
Criminal Justice Professionalism

From: Michael Esposito
City Manager

As the City Manager of the City of Crescent City, | am respectfully requesting that your
agency evaluate the foltowing five (5) full time Police Officers: Sergeant Walter Ward,
Officer Carlos Duran, Officer Thomas Burger, Officer Ashley Moczul, and Office Tim
Fraunhofer to ensure their law enforcement certifications are current and valid.

Also, since all the above listed officers were issued tasers, it has come to my attention
they may not have received taser training as outlined in FL statute 943,1717 (5) in
several years. The question is, does this affect their law enforcement certification?

Once you have completed your review, please let me know the results.
If you have any questions, please do not hesitate to contact me.

Thank you for your assistance.



Criminal Justice Standards and Training Commission

P.O. Box 1489 | Tallahassee, FL 32302-1489 | (850) 410-8600

January 26, 2021

Mr. Michael Esposito, City Manager
City of Crescent City

3 North Summit Street

Crescent City, Florida 32112

Subject: Crescent City Police Department Audit
Dear Mr. Esposito:

We received your letter dated December 17, 2020, requesting the staff of the Criminal Justice
Standards and Training Commission conduct an audit of the training and employment files for
the officers of the Crescent City Police Department. The audit was conducted on January 8,
2021 by Training and Research Manager Terry Baker and Field Representative Kathy Myers.

The report outlining the issues noted in the audit is attached. The results of the audit of each
officer’s file and necessary corrective actions are reflected in the report. The Automated
Training Management System (ATMS) records for several officers may have to be amended by
Commission staff if the necessary corective actions are not completed. Please have all
corrective actions resolved by February 28, 2021. After this date, ATMS will be updated for
each officer as indicated in the report. Please send all corrective action supporting documents
to Manager Baker at terrybaker@fdle.state fl.us.

Commission staff recommends the officers whose file requires corrective action not work in a
law enforcement capacity until the corrective action has been resolved.

Please contact me at (850) 410-8660 or Manager Baker at (850) 410-8688 if you have any
questions.

Sincerely,
A lon W Baphura,

Glen W. Hopkins, Bureau Chief
Bureau of Standards

GWH/tb
Enciosure

cc: Kathy Myers, Field Representative

www fdle state fl.us



Executive Summary

Michael Esposito, City Manager of Crescent City, announced in a news release that he had placed all
of the officers of the Crescent City Police Department {CCPD) on administrative leave effective
December 4, 2020, after receiving verbal reports concerning the training records of the officers and
other iregularities within the CCPD (Attachment 1). Mr. Esposito indicated to Sheriff H.D. DeLoach of
Putnam County that he would like for Commission staff to conduct an audit of the training and
employment files for the CCPD. On December 17, 2020, Bureau Chief Glen Hopkins and Training and
Research Manager Terry Baker spoke with Mr. Esposito to confirm his request for an audit as well as
explain the role Commission staff plays in conducting an administrative review of officer fites within the
CCPD.

In preparation for the audit, Manager Baker reviewed the CCPD's Current Employment report in ATMS.
The report reflects six officers employed with the CCPD (Attachment 2). Four officers are registered as
full-ime law enforcement, one officer is registered as full-time concurrent, and one is registered as
auxiliary law enforcement. On January 8, 2021, Manager Baker and Field Representative Kathy Myers,
met Mr. Esposito at the CCPD to conduct the requested audit. The audit was moved to the city hall
building. Mr. Esposito provided the training and employment files for all six officers. He indicated
Auxiliary Officer James Troiano had resigned from the agency prior to this issue. Because Officer
Troiano was still listed as an active officer with CCPD, his files were audited also.

Audit Results

The officer employment and training files were in separate folders and were generally well organized.
Mr. Esposito indicated there may be additional records located in the CCPD building, but none were
located or provided. Global profile sheets for each officer are attached to this report (Attachment 3).

Employment Files - The audit revealed one issue for one officer as outlined below:

Carlos Duran, Jr. — The employment record in ATMS indicates a fingerprint date of May 10, 2019. No
processed fingerprint results corresponding with this date were located. A fingerprint card
corresponding with the date was located indicating prints were taken. If the agency is unable to locate
the fingerprint results, Officer Duran will need to be separated in ATMS effective May 10, 2020 and
must be fingerprinted again with the results received by the CCPD prior to him being eligible to be
registered as employed again. Because this would be a new employment entry, CCPD will be required
to comply with Rule 11B-27.002(1), Florida Administrative Code, including completion of a new
background investigation, physical examination, and drug screen.

Training Files - The audit revealed several issues. Each officer will be addressed below:

Thomas Burger — His most recent mandatory retraining cycle ended on June 30, 2019. The completion
date entered in ATMS is May 22, 2019. The only supporting documentation located reflected the
following training: Rick Protection Orders; Juvenile Sexual Offender Investigations; Discriminatory
Profiling and Professional Traffic Stops; Domestic Violence Investigations, and local agency training for
a total of nine hours.  If additional training documentation cannot be located to confirm Burger
completed 40 hours of training including Use-of-Force training, the completion date will need to be
removed from ATMS and the mandatory due date set back to 6/30/2019. The current CCPD
employment wili need to be separated for failing to complete mandatory retraining with an effective date
of 7/1/2019. To be employed again, Burger will need to complete the remainder of the mandatory
retraining hours including Use-of-Force training with the entire mandatory retraining cycle documented
on the Mandatory Retraining Report form CJSTC-74. Pursuant to Rule 11B-27.00212(8), F.A.C., once
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the mandatory retraining is completed, CCPD will be required to comply with Rule 11B-27.002(1),
F.A.C. including completion of a new background investigation, physical examination and drug screen.

Carlos Duran, Jr. — His most recent law enforcement mandatory cycle which was updated in ATMS,
ends June 30, 2021. His current mandatory retraining due date is reflected as June 30, 2025. The
completion date for his June 30, 2021 cycle was entered in ATMS as June 18, 2019. While more than
40 hours of training was documented, the file was missing Use-of-Force training for this cycle. If
additional training documentation cannot be located to confirm Duran completed Use-of-Force training
on or after July 1, 2017, the completion date will be removed from ATMS and the mandatory due date
set back to June 30, 2021. Duran will have until June 30, 2021 to complete the Use-of-Force training.

Officer Duran’s most recent corrections mandatory cycle which was updated in ATMS, ended June 30,
2019. His current mandatory retraining due date is reflected as June 30, 2023. Documentation was
located that supported the completion of his June 30, 2019 cycle so no action is necessary for his
corrections certification.

Timothy H. Frauenhofer — He was certified on August 16, 2017 and his first mandatory retraining due
date is not until June 30, 2022. No action is necessary.

Ashley M. Moczul — She was certified on August 16, 2017 and her first mandatory retraining due date is
not until June 30, 2022. No action is necessary.

James J. Troiano ~ He was not employed with the CCPD until June 4, 2019. His mandatory retraining
is due by June 30, 2023. His record in ATMS indicates his mandatory retraining for his mandatory
cycle which ended June 30, 2019 was updated on January 23, 2017 prior to his employment with
CCPD. No action is necessary.

Waiter C. Ward - His most recent mandatory cycle ended on June 30, 2019. The completion date
entered in ATMS is May 20, 2019. His file contained certificates documenting 40 hours of training
including Use-of-Force; Juvenile Sexual Offender Investigations; Discriminatory Profiling and
Professional Traffic Stops; and Domestic Violence Investigations, however some of the certificates did
not indicate a completion date but were grouped with others which contained compietion dates. The
employing agency will need to confirm the completion dates for the undated certificates. If the
completion dates cannot be confirmed, the completion date will need to be removed from ATMS and
the mandatory due date set back to 6/30/2019. The current CCPD employment will need to be
separated for failing to complete mandatory retraining with an effective date of 7/1/2019. To be
employed again, Ward will need to complete the mandatory retraining hours that could not be
confirmed with the entire mandatory retraining cycle documented on the Mandatory Retraining Report
form CJSTC-74. Pursuant to Rule 11B-27.00212(6), F.A.C., once the mandatory retraining is
completed, CCPD will be required to comply with Rule 11B-27.002(1), F.A.C. including completion of a
new background investigation, physical examination and drug screen.

Recommendation

There were no issues noted in the training or employment files for Officers Frauenhofer, Moczul, and
Troiano. They can return to duty at the discretion of Mr. Esposito. We recommend the remaining
officers not work in a sworn capacity unti! the issues indicated are addressed and resolved.

Additionally, proof of compliance with s. 943.1717, Florida Statutes related to dart-firing stun gun
training was not located during the audit. We recommend the CCPD ensure compliance with s.
943.1717, F.S. before allowing officers to utilize dart-firing stun guns.
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Crescent City Police Department Employment and Training File Audit Attachments

1. Crescent City New Release
2. Crescent City Police Department Current Employment ATMS Report
3. Crescent City Police Department Officer Global Profile Sheets
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City of Crescenl City News Release - Crescent City, Florida
City of Crescent City News Release

As of 5 p.m. on Friday, December 4, 2020, Putnam C ounty’s Sheriff Del.oach took
over law enforcement responsibilities in the City of Crescent City and all Crescent
City Police Department (CCPD) duties were ceased until further notice.

Crescent City is actively searching for a new Chief of Police. Pending the search, the
City Manager had rcceived verbal reports of concerns with training records and
irregularities at CCPD. Based on these reports and the lack of oversight of a Chief of
Police in the City’s small department, the City’s attorneys have recommended that
the City request an immediate independent audit of department training and
certification records and an investigation into any other irregularities that have been
reported or may become nccessary.

The Florida Department of Law Enforcement (FDLE) has agreed to audit CCPD
certification and training records to assure comphance with all Criminal Justice
Standards & Training Commission (CISTC) standards. Due to the CCPD’s simall
size (5 officers) an independent law enforcement agency has agreed to conduct any
necessary investigations.

All CCPD personnel have been placed on administrative leave with pay, pending the
review. This action is being taken to assure integrity in the C ity’s law enforcement
services and is not a disciplinary act against any CCPD personnel,

The City of Crescent City appreciates Sheriff DeLoach’s assistance in coordmating
the audits and investigating agencies as well as providing necessary law enforcement
services pending the review.
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Crescent City Police Department

Current Employment

The following officers are currently employed at this agency.

Emp Class EmpType IName | SSN | StartDato |

Concurrent

Law Enforcement
Law Enforcement
Law Enforcement
Law Enforcement

Law Enforcement

Full-Time-
Auxiliary
Full-Time
Full-Time
Full-Time

Full-Time

Duran Jr., Carlos
Troiano, James J
Burger, Thomas
Frauenhofer, Timothy H
Moczul, Ashiey M
Ward, Walter C

Xxx-xx-1618
XXx-xx-4622
XXX-Xx-6445
XXX-Xx-7202
XXX-Xx-8247
XxX-xx-0827

04/29/2019
06/04/2019
02/27/2019
07/3172017
07/31/2017
07/20/2016



01/25/2021

(~ Florida Department of Law Enforcement
Global Profile Sheet

Name: Thomas Burger

Race: Wh Sex: M Education: Associate

Employment

Terminated for

Violating
Putnam County Sheriff's Agency/Training
Office LE FT 03/23/12011 01/23/2012 Center Policy (No N 03/08/2011

Moral Character

Violation}

Voluntary
Putnam County Sheriff's i - Separation (Not
Office LEg FT 11/30/2012 | 06/17/2014 invoiving N 11/30/2012

misconduct)

Voluntary
Crescent City Police Separation (Not
Department LE FT | 02009/2015 | 10/28/2016 involving N | 01/28/2015

misconduct)
Crascant Clty Pofice LE | FT | ez2ieds N | o2ri019
Department
( Salary Incentive
530 $70
Mandatory Firearms Qualification
Law Enforcement Cfficer Firearms Qualification Standard
No Firearms found for this person
Certification
Mand. Ret. Mand. Ret. 4 Year Break ]
; LE 296312 I: Actlve 03.'28!2011 06]30:'2023 | 05]22:‘2019
Topic

o | Topicoae | RecertDae | Stows | Wetkeq |

C

Thomas Burger 1
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There is no topic information available for this person

Exam

“

10/27/2010

m

b

| BATLE T 02/13/2008 T 1212

Application | Declision Approval |Advised Datef
Aot iy S| Expoete
Mﬂ =

= e ————

‘Miami-Dade Collage

Equivalency

Pass

' '—"—h"é'i_—

02/13/12012 |
I

No Equivalency Records found for this person

Training

Florida Cms Law

0112/2010 | 10112/2010 [04-2010-1177-1 2009.04 Enforcement Basic Recruit
Training Program

00/08/2013 | 084212013 [04-2013-1158.3 2008.08 A sl H ﬁi)ﬁi Radar 40
Field Training Officer Course

01/27/12014 | 01/30/2014 |42-2014-809-1 2010.04 A 8| |For Law Enforcement 40
Officers

05/16/2014 | 08/0%2014 [04-2014-008-2 2000.10 A 81 |Line Supervision 80

WMD/ICS Training for Certified Law Enforcement Officers

Training Name

Weapons of Mass Destructjon(WMD)

lncidant COmmand System (ICS)

Thomas Burger

Comp!etion Date
1011 2!2010
1011 2!2010




C

01/25/2021

Florida Department of Law Enforcement
Global Profile Sheet

Name; Carlos Duran Jr.
Race: His Sex: M Education: Associate
Employment
| StartDate | Sep.Date -
[ i T [ Transfer Within i
Dc, Region 3 Corr FT | 12/04/2009 | 12/01/2011 IMsg'am:y (No break in 12/04/200%
| | service}
| ] D tHon
Dc, Region 2 Com | FT | 12012011 | oamsrot2 | smmé"“ 12/04/2000
' | mi
|
i Voluntary
[St. Johns County Separation (Not
'SherifPs Office Con FT 05/20/2013 | 06/12/2013 invoiving 03/20/2013
misconduct
| Al Transfer
mn" i LE FT | 032312015 | 1012812015 |Agency (No break In 03/16/2015
service)
Voluntary 1
iCrescent City Police Separation (Not '
Department Con FT ‘ 10/28/2015 10/05/2017 involving 03/16/2015
misconduct}
I Failure to
Satisfactorily
m R LE FT | 03/06/2018 | 02/28/2019 | Complete Agency
[ Field Training
Program
Crescent City Police | !
Department | | Con | FT J 04202019 | _ | osio2me

Salary Incentive

Mandatory Firearms Qualification

Law Enforcement Officer Firearms Qualification Standard

No Firearms found for this person

Certification

Carlos Duran




Corr 9261 Actlve

Mand. Ret. Mand Ret. 4 Year Break in

09!01!2010 06!30!2023 ] 08!18]2019
l! LE 308098 ’ Active 05/22/2013 | 08/30/2025 06/18/2019
Topic

There is no topic information available for this person

Exam

Pass

BATCORR |

LE [_ 37302011

Pass

e

Qverall

Expiration

~ 05/04/2009 ~industrialiorganizational Solutions | Pass | 05/04/12013

BATLE | 08232010 | O7LE{ Industriaiorganizational Solutions Pass 08/2372014 |

| BATLE 08/24/2010 | OTLE2 | lndustriallorganizaﬂonal Solutions | Pass 08/2472014
Equivalency

(: Application | Decision Approval Advised Datd

No Equivalency Records found for this person

C

Training

. . Hours
M

05/11/2009

07/31/2010 |06-2009-502-2

2009.04

BCORR

Certificate Of Compliance-
Correctional

09/13/2010

03/27/2011 |30-2010-1176-2

2010.07

BLE

[

562

Corr nal Officar Cross-
Over, Training To Florida Cms
Enforcoment

08/10/2015

08/13/2015 |42.-2015-1158-3

2008.08

A

p

457

Spend Measurement ( Radar

06/05/2017

06/08/2017 |42-2017-809-1

2010.04

A

p

40

And Laser Devices
Floid Training aﬁlo? Course

For Law Enforcement
Officers

p

40

—

WMD/ICS Training for Certified Law Enforcement Officers

Weapons of Mass Destruction(WMD)

———— e

Notcm

: Incident Command Systam (IC8)

Carlos Duran
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01/25/2021
Florida Department of Law Enforcement

r Global Profile Sheet
Name: Timothy H Frauenhofer
Race: Wh Sex: M Education: Associate
Employment

T T Ty T Y T

Crescent City Police |
| Department .2 . FT [ 07131I201 | _ 07,25’2017—1

wraba

Salary Incentive

[_ S : l sao

..... — e e— —

Mandatory Firearms Qualification

Law Enforcement Officer Firearms Qualification Standard

No Firearms found for this person

Certification

( Mand. Ret, Mand Ret. 4 Year Break 1]

344734 08-’1 6/2017 | 06/30/2022

Topic

There is no topic information available for this person

. Exam
e | owe | Fom | Owerat | Amonces |
6/19/2017 Pass

B T I T B BT T
BATLE 10/17/2016 07LE2 Industrial/organizational Solutions ' Pass | 10/17/2020 I

Timothy H Frauenhofer 1



Equivalency

i T Application | Decision Approval JAdvised Date

No Equivalency Records found for this person

Training
: 1 Hours
Start Date | End Date [Sequence Version Type | MR/SI|Titie Grade Taught
| D1/09/2017 | 081412017 42-2017-20001 | 2016.07 | BLE Florida Law Enforcemant

| Academi P 770
[1m17 12/08/2017 |08-2617-1158-4 2008.68 A s E | Laser Dovices) Pl 4
| 031142020 | 0911712020 142-2020-050-2 2006.04 A g [Jtress Management P

g i PR e T T e A | Technigues

i

WMD/ICS Training for Certified Law Enforcement Officers

Weapons of Mass Destruction(WMD) 6/14/2017

Incident Command System (ICS) 6/14/2017

Timothy H Frauenhofer 2



01/25/2021
Florida Department of Law Enforcement

( Global Profile Sheet
Name;: Ashiey M Moczul
Race: Wh Sex: F Education: High School
Employment
[Crescent City Police 1
'Department - °7'31’2°17 o ) HT 0712712017 ‘

Salary Incentive

A . —— = _l._ _ ]

Mandatory Firearms Qualification

Law Enforcement Officer Firearms Qualification Standard

No Firearms found for this person

Certification
C Mand. Ret. Mand Ret. 4 Year Break in
l | 344735 ] Active i 08/16/2017 I 06/30/2022 I I
Topic

There is no topic information available for this person

Exam
S S N N
5/412017 Pass

l BATLE | 06/27/2016 07LE4 industrialforganizational Solutions Pass 06/27/2020 ’

Ashley M Moczul 1



Equivalency

( s Application | Decision Approval Advised Date

No Equivalency Records found for this person

Training

03!01!2016 04/21/2017 42-2016-2000-3 | 2016, 07

IFioﬂda Law Enforcemant

WMD/ICS Training for Certified Law Enforcement Officers

Completion Date

Training Name

lncident Command System (ICS)

Ashley M Moczul

d

Academi
02/18/2018 | 02/2212018 424018-1158-1 2008.08 A 8 Mm

[

|
|
T
]

ﬂ"ll.'l
40

Weapons of Mass Des:ructionMD) - 42112017

4/21/2017

-
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01/25/2021

Florida Department of Law Enforcement

Global Profile Sheet
Name: James J Troiano
Race: Wh Sex: M Education: Master
Employment
e i o= L 0u L sep sson_[real v oun
Voluntary T
iNorth Florida Reception | Separation {(Not
\Center Corr FT | 09/27/1985 06/14/1988 . involving Y 09/27/1985
| | misconduct) !
! Voluntary |
High Springs Police Separation (Not
Department LE 4] 12/05/1986 | 03/21/1988 : ihvolving N 12/05/1988
misconduct)
Transfer Within
2,"“'.‘“3 County LE PT | 02/09/1988 | 06/13/1988 |Agency(Nobreakin| N | 02/09/1988
eriff's Office
| service)
I Voluriary
Alschua County Separation (Not
misconduct)
{Santa Fe College | Fa'::::’::omeet
institute Of Public Inst | FT 12/21/2000 04/01/2013 Retr aininr;
Safety | Requlrement
High Springs Police ran
LE T 03/17/2008 | 04/23/2008 |Agency (No brult inf N 03/18/2008
Department _servies)
High Springs Police Budgetary
Doearines Con = FT | 0472412009 | 09/01/2011 Conitalite N | 0319/2008 |
1
Santa Fe College ' Se VOIWW
institute Of Public Inat FT 056/01/2013 05/01/2013 N
i invoiving .
Safety .
| Voluntary
Flagler County Sheriff's | | Separation (Not
Office Con FT 06/03/2013 | 01/02/2017 involving N 06/03/2013 |
misconduct) |
Voluntary |
|Flagler County Sheriff's - Separation (Not
;!om‘” inst FT 08/10/2013 | 01/02/2017 involving N |
. Volunt;r'}
Alachua Police | Separation {Not
Department Inst PT | 03/27/2017 1211112019 involving N
|E misconduct}
rescent City Police 1
\Department LE . Aux MW k] i N ; wo«_t_mn

James J Troiano




Crescent City Police
(‘ Department T Inst J 12/13/2019

- P owe

Salary Incentive

Mandatory Firearms Qualification

Law Enforcement Officer Firearms Qualification Standard
No Firearms found for this person

Certification .
Mand. Ret, Mand. Ret. 4 Year Break in
| Inactive 4 year Break In | ... | year Break in
29753 Service 02/28/1986 06!30!2022 01/2312017
nst 206838 Active 01/42/2001 0%31/2021
LE 29752 Active 12/05/1986 06/30/2023 01/23/2017
Topic
C m
Ganaeral Instructor
Certificate 01/12/2001 No
[Firearms instructor 011212001 011252018 Act No
Defensive Tactics
Instructor Certification 12/13/2019 . No
CMS Geaneral Instructor ;
Certificat : 01/12/2001 01/01/1500 Emp No
Exam
B S O T B
6/30/1993 Pass

No BAT Record Information found for this person

Equivalency

Application | Decision Approval Advised Dat

No Equivalency Records found for this person

C

James J Troiano 2



Training

(

r |
| 0110611986 | 0212611986 |14-1986.502-1 199207 | BCORR g;"'"“;f‘g'c"""’ﬂa““' L 320
| 04I28/1380 | 08/08/1988 |14-1986.067-1 1988.07 A 8l ) P 40
! ! \Cross-Training-Corractions
| 08/25/1986 | 12/05/1986 |14-1986-2224 N/A BLE To Law Enforeoraant P | 160 |
] i 1 P p—
05/13/1901 | 05/241991 |28-1991-055-2 1989.07 A 8! (Training Course For Law P @ |
Officers
! 02/20/1995 | 02/24/1995 |28-1995-051-1 1987.01 A S! |Field Training Officer P | a0
f Generallnsructor | . | ..
| 1211012001 | 12/4172081 (26-2001-803-5 2000.10 | CMSINST .?“"‘ P 16
[ |Faderal Euroau Of
| 01/1512006 | 03/17/2006  88-2006-700-1 NA | A SI |Investigation's National p 320
= . | — Lo L 1 |Academy e

WMD/ICS Training for Certified Law Enforcement Officers

| eegeme ] Conpietonome |

Weapons of Mass Destruction{WMD) 11/7/2001
Incident Command System (ICS) /2712003

James J Troiano 3



01/25/2021

Florida Department of Law Enforcement
Global Profile Sheet

Name: Walter C Ward
Race: Na Sex; M Education: High School
Employment
-
Transfer Within
Crescent City Police Aux | 02/08/2011 | 08/01/2011 !Agency (No break in 02/07/2011
Department service)
Resigned/Retired
White Being
mﬂ" Eatos LE | FT | oa12011 | o3osr2015 (MesgatedforViol | ooy,
Standards

Crescent City Police
Department LE FT 07/20/2016 N 06/06/2016

Salary Incentive

$0 $0 $20 $20

Mandatory Firearms Qualification

Law Enforcement Officer Firearms Qualification Standard

BTO 307494 Expired

No Firearms found for this person

Certification

(te [ zmes [ acve

| ow0az011 | oessorz023 |

Topic

There is no topic information available for this person

Walter C Ward



Exam

- S N 7

m

{

Equivalency

6/30/2010 ! | Pass
Overall
"BATLE | | 06/18/2009 [ O7LE1 l Industrial!orgamzational Solutions ‘Pass

06/18/2013

Application | Decision Approval Advised Date

No Equivalency Records found for this person

Training

Haurs

Florida Cms Law
01/11/2010 | 06/18/2010 [06-2010-1177-1 2009.04 Enforcement Basic Recruit
Training Program
& { Radar
11/07/2011 | 111772011 |42-2011-1158-3 2008.08 A 8 And Lager Devicos) P 40
02/06/2013 | 02/07/12013 [42-2013-851-1 2010.03 SPEC Breath Test Operator Courss P 186
raining Officer Gourss
06/RG/201T | 06082017 |42-2017-809-1 2010.04 A 81 |For Law Enforcemant P 40
OfMicers

WMD/ICS Training for Certified Law Enforcement Officers

Tralnlng Name

Weapons of Mass Deshuction(WMD}

Incident Command System (ICS) i

6I1 8]2010

6!1 81201 0

Walter C Ward

Completmn Date



Doxle, Randall

From: Hopkins, Glen <GlenHopkins@fdle.state.flLus>
Sent: Monday, December 21, 2020 2:30 PM

To: Doyle, Randall

Subject: FW: Question about training certificate

This email onginated outside the Flagler Sheriff email system. DO NOT CLICK any links or open any
attachments from this email unless you know the sender and know the content is safe.

Investigator Doyle,
| wanted to make you aware of Officer Burger’'s outreach to us and our response.

Glen

From: Hopkins, Glen

Sent: Monday, December 21, 2020 11:23 AM

To: 'thurger@crescentcitypd.org' <tburger@crescentcitypd.org>

Cc: Register, Dean <DeanRegister@fdle.state.fl.us>; Baker, Terry <TerryBaker@fdle.state.fl.us>; Myers, Kathy
<KathyMyers@fdle.state.fl.us>

Subject: Question about training certificate

Good morning Officer Burger,

My name is Glen Hopkins and | am the Bureau Chief of Standards within the Criminal Justice Professionalism

Division. City Manager Michael Esposito has asked my office to do an administrative review of the certification of the
officers employed by the Crescent City Police Department. We will be contacting him to conduct this review after the
first of the year. We cannot provide any further information until after our review is complete.

Sincerely,

Glen W. Hopkins, Bureau Chief
Bureau of Standards

Date: 12/20/20 1:10 PM (GMT-05:00)
To: "Myers, Kathy" <KathyMyers@fdle.state.fl.us>
Subject: Question about training certificate

Good Moming Kathy,

[ was wondering if [ could get the status of my training and law enforcement certificate. It is becoming more
obvious that my employment at the Crescent City Police Department is no longer wanted and | am attempting to
apply at other agencies, but with all the questions surrounding our training and cert status I'm afraid that [ will
be asked about my status when applying. s there any way you can tell me what my status is or if there is any

1



training [ am lapsed on so [ can either correct this or inform my new potential employers of what I need to get
rectified prior to employment?

e

Thank you in advanced for any help,

Ofc. Thomas Burger
Field Training Officer | Crescent City Police Department

Phone: (336) 698-1211

Email: tburger@crescentcitypd.org
Website: www.crescentcitypd.org
Address: 19 North Sumnmit Street
Address: Crescent City, Florida 32112




